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& Q: You mentioned that you have the possibility of flexible working hours. How satisfied are you with the options available to

you? Would you like more flexibility? Or less, perhaps?

9 R: Nah, | think that it is good the way it is right now. | am very satisfied that this flextime exists. For example, if there's
something on the agenda which requires it, | could even spend a day working in the home office. Or, | don't know, when the
letter carrier comes, whatever. | think it's very good that that if you have a dentist appointment, for example, or something

..positive that, you can do it before work and then go there afterwards, instead of having to take a whole day off or something like that
and not being able to use it for leisure time at all, but rather wasting it with private appointments that are important anyway,

but rather health appointments.
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In-document memo: Interviews > Berlin > Riley (Pos. 13)

s @ Arial 10 B 7 US Avav =v = 1= <= = = S @

Memo 51 Max, 11.09.22 10:02

Riley has no other obligations. However later in the interview Riley mentions thinking about having children at one point (without specifying a time frame).
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